
slow productivity: the lost art of
accomplishment without burnout
slow productivity: the lost art of accomplishment without burnout is gaining
renewed attention in a world obsessed with speed, efficiency, and constant
hustle. As the pace of life accelerates and workplaces prioritize rapid
results, many individuals find themselves caught in a cycle of relentless
work and mounting stress. Slow productivity offers a refreshing
alternative—one that emphasizes meaningful progress, quality over quantity,
and sustainable achievement without sacrificing well-being. This approach
challenges the conventional narrative that productivity is synonymous with
nonstop activity and highlights the importance of intentionality,
mindfulness, and balance. In this comprehensive article, we explore the
principles of slow productivity, its benefits, practical strategies for
implementation, and how it can transform your approach to work and life.

---

Understanding Slow Productivity

What Is Slow Productivity?

Slow productivity is a mindset and methodology that advocates for deliberate,
thoughtful work rather than rushing to complete tasks as quickly as possible.
It encourages individuals to prioritize depth over breadth, quality over
speed, and well-being over relentless output. By intentionally slowing down,
people can achieve more meaningful results, foster creativity, and maintain
mental and physical health.

This concept draws inspiration from the broader slow movement—such as slow
food, slow travel, and slow living—which emphasize savoring experiences,
appreciating detail, and resisting the urge to rush through life’s moments.
In the context of productivity, it’s about reclaiming control over how we
work, ensuring that our efforts align with our values and long-term goals.

The Contrast with Traditional Productivity

Traditional productivity often emphasizes:

- Speed: Completing tasks as quickly as possible.
- Quantity: Accomplishing a high volume of work in a limited time.
- Multitasking: Juggling multiple tasks simultaneously to maximize
efficiency.



- Constant Busyness: Equating activity with accomplishment.

While these practices can sometimes produce short-term gains, they often lead
to:

- Burnout
- Reduced quality of work
- Decreased creativity
- Mental fatigue
- Diminished job satisfaction

In contrast, slow productivity promotes:

- Focused, deep work
- Sustainable progress
- Mindful engagement
- Personal well-being

---

The Benefits of Embracing Slow Productivity

Adopting a slow productivity approach offers numerous advantages that extend
beyond mere task completion. Here are some of the key benefits:

1. Reduced Burnout and Stress

Slowing down helps prevent overcommitment and exhaustion. By setting
realistic goals and pacing oneself, individuals can maintain mental clarity
and emotional stability.

2. Enhanced Creativity and Innovation

When not rushed, the mind is freer to explore ideas, make connections, and
think outside the box. Deep work fosters innovation and problem-solving
skills.

3. Improved Quality of Work

Focusing on quality rather than speed often results in better outcomes, fewer
mistakes, and higher standards.



4. Greater Satisfaction and Fulfillment

Progress that is deliberate and meaningful fosters a sense of achievement and
purpose, boosting motivation and happiness.

5. Better Work-Life Balance

Slow productivity encourages boundaries and prevents work from bleeding into
personal time, promoting overall well-being.

6. Sustainable Long-term Growth

Consistent, mindful effort leads to steady progress without the toll of
burnout, supporting ongoing success.

---

Core Principles of Slow Productivity

To effectively integrate slow productivity into your life, it’s helpful to
understand its foundational principles.

1. Prioritization and Focus

Identify your most important tasks and dedicate your energy to them. Use
tools like the Eisenhower Matrix to distinguish between urgent and important
activities.

2. Mindful Work

Engage fully in your tasks, avoiding distractions. Practice mindfulness
techniques to stay present and attentive.

3. Quality Over Quantity

Aim for excellence in your work rather than simply completing as many tasks
as possible.



4. Intentional Pacing

Set a sustainable work rhythm that allows for breaks and reflection. Avoid
rushing through deadlines; instead, plan to work at a steady, manageable
pace.

5. Reflection and Evaluation

Regularly review your progress, celebrate achievements, and adjust your
approach as needed. Reflection helps ensure your work aligns with your values
and goals.

6. Embracing Simplicity

Reduce clutter, unnecessary commitments, and distractions. Simplifying your
environment and schedule creates space for meaningful work.

---

Practical Strategies to Cultivate Slow
Productivity

Implementing slow productivity requires intentional effort and practice. Here
are actionable strategies to help you slow down and work more mindfully:

1. Set Clear Boundaries

- Define specific work hours and stick to them.
- Turn off notifications and avoid multitasking.
- Create a dedicated workspace to signal work and rest times.

2. Practice Deep Work

- Schedule blocks of uninterrupted time for focused tasks.
- Use techniques like the Pomodoro Technique with longer intervals to promote
sustained concentration.
- Limit meetings and unnecessary communications.



3. Break Tasks Into Manageable Steps

- Divide larger projects into smaller, achievable chunks.
- Tackle tasks one at a time to maintain quality and reduce overwhelm.

4. Incorporate Regular Breaks and Rest

- Use breaks to stretch, breathe, or meditate.
- Practice active recovery to recharge your mental and physical energy.

5. Reflect and Journaling

- Keep a journal to track your progress and insights.
- Reflect on what’s working and what needs adjustment.

6. Cultivate Mindfulness and Presence

- Engage in mindfulness exercises such as meditation or mindful breathing.
- Be fully present in each task, avoiding rushing or multitasking.

7. Limit Digital Distractions

- Use website blockers during deep work sessions.
- Schedule specific times to check emails and social media.

8. Prioritize Self-care

- Ensure adequate sleep, nutrition, and exercise.
- Engage in hobbies and activities that bring joy and relaxation.

---

Overcoming Challenges in Adopting Slow
Productivity

Transitioning from a fast-paced work style to a slower, more mindful approach
can be challenging. Common obstacles include societal pressure, workplace
expectations, and internal habits. Here are some ways to overcome these



hurdles:

- Address societal norms: Recognize that “busyness” is often glorified, and
choose to define success on your own terms.
- Communicate boundaries: Clearly articulate your needs to colleagues and
supervisors.
- Practice patience: Change takes time. Celebrate small victories and
progress.
- Build a support system: Connect with others who value slow productivity for
encouragement and accountability.

---

Integrating Slow Productivity into Daily Life

To make slow productivity a sustainable part of your routine:

- Start small: Incorporate one or two principles gradually.
- Be consistent: Establish habits that reinforce mindful work.
- Adjust as needed: Personalize your approach to fit your lifestyle and
goals.
- Celebrate progress: Acknowledge your efforts and improvements, regardless
of speed.

---

The Future of Slow Productivity

In a rapidly evolving world, the value of slow productivity is more relevant
than ever. It offers a path to achieving more with less stress, fostering
innovation, and cultivating a more balanced, fulfilling life. Organizations
that embrace this philosophy can also benefit from increased employee
engagement, decreased burnout rates, and a culture that prioritizes well-
being.

As awareness grows, expect to see more workplaces and communities advocating
for the principles of slow productivity—shifting the narrative from
relentless hustle to sustainable, meaningful accomplishment.

---

Conclusion: Embracing the Art of Thoughtful



Achievement

Slow productivity is not about doing less; it’s about doing better. It
champions the idea that meaningful progress and personal well-being are not
mutually exclusive but are inherently connected. By adopting a slower, more
intentional approach to work, individuals can experience greater
satisfaction, creativity, and resilience. The lost art of accomplishment
without burnout can be rediscovered through mindful pacing, prioritization,
and self-compassion. In a world that constantly urges us to go faster,
choosing to slow down may be the most productive decision you ever make.

Frequently Asked Questions

What is slow productivity, and how does it differ
from traditional notions of productivity?
Slow productivity emphasizes taking deliberate, focused steps toward goals
without rushing, prioritizing quality and well-being over constant
acceleration. Unlike traditional productivity that often equates busyness
with achievement, slow productivity advocates for sustainable progress,
reducing burnout and fostering meaningful accomplishment.

How can practicing slow productivity help prevent
burnout?
By encouraging intentional work, setting realistic goals, and allowing time
for reflection and休息, slow productivity reduces stress and prevents
overexertion. This mindful approach helps maintain motivation, improves
mental health, and sustains long-term performance without the exhaustion
associated with constant hustle.

What are some practical strategies to incorporate
slow productivity into daily routines?
Strategies include prioritizing tasks using the Eisenhower Matrix, setting
aside dedicated focus periods without multitasking, practicing mindfulness
and deep work, scheduling regular breaks, and embracing a mindset that values
progress over speed. Creating a work environment that minimizes distractions
also supports a slow, deliberate workflow.

Can slow productivity be effective in fast-paced
industries or environments?
Yes, slow productivity can be adapted to fast-paced settings by focusing on
quality over quantity, setting clear boundaries, and emphasizing sustainable



work habits. It encourages employees to work intentionally, which can lead to
higher-quality outcomes, innovation, and reduced burnout even in demanding
industries.

What are the potential challenges of adopting a slow
productivity approach, and how can they be overcome?
Challenges include societal pressure to always be busy, misconceptions about
efficiency, and initial adjustments to slower workflows. Overcoming these
involves redefining success, communicating the benefits of slow productivity,
setting realistic expectations, and gradually integrating mindful practices
to build a sustainable work ethic.

Additional Resources
Slow productivity: the lost art of accomplishment without burnout

In an era dominated by rapid-fire deadlines, constant connectivity, and the
relentless pursuit of more, the concept of slow productivity emerges as a
refreshing counterpoint. It champions the idea that meaningful accomplishment
doesn’t always have to come at the expense of mental health or personal well-
being. Instead, it advocates for a deliberate, thoughtful approach to
work—one that values quality over quantity and sustainability over speed. As
burnout statistics climb and work-life boundaries blur, rediscovering the
principles of slow productivity may be the antidote to a culture that prizes
hustle above all else.

---

The Rise of Hustle Culture and Its Pitfalls

The Cultural Shift Toward Speed and Efficiency

Over the past decade, the narrative surrounding productivity has shifted
dramatically. From social media influencers celebrating ‘grind culture’ to
corporate environments that reward long hours and relentless output, speed
has become synonymous with success. The phrase “time is money” has morphed
into “hustle 24/7,” creating an environment where slowing down is viewed as a
sign of laziness or inefficiency.

This cultural shift has been fueled by several factors:

- Technological Advancements: Instant communication tools, real-time project
management, and AI-driven automation have made it possible to work faster
than ever before.
- Social Media and Public Comparison: Seeing peers showcase their
productivity milestones often pushes individuals to work harder and faster to
keep up.
- Economic Pressures: Competitive markets and gig economies incentivize rapid



output, often at the expense of personal well-being.

The Hidden Costs of Constant Speed

While hustle culture promises swift progress, it often comes with significant
downsides:

- Burnout: Chronic stress and exhaustion lead to decreased productivity,
health issues, and mental health struggles.
- Decreased Creativity: Overworking hampers innovation, as the mind lacks the
space for reflection and insight.
- Poor Quality of Work: Rushing can lead to errors, overlooked details, and
subpar results.
- Eroded Work-Life Balance: The boundary between professional and personal
life becomes blurred, impacting relationships and overall happiness.

---

Understanding Slow Productivity: Principles and Philosophy

Defining Slow Productivity

Slow productivity is an intentional approach that emphasizes quality,
mindfulness, and sustainability over speed. It recognizes that meaningful
work isn’t about how quickly tasks are completed but about how well they are
executed and the impact they have.

Key principles include:

- Deliberate Pacing: Moving at a pace that allows for thoroughness and
reflection.
- Mindful Engagement: Fully immersing oneself in tasks to enhance focus and
satisfaction.
- Prioritization: Focusing on tasks that truly matter rather than trying to
do everything simultaneously.
- Sustainable Practices: Maintaining a steady work rhythm that prevents
burnout and promotes well-being.

The Philosophy Behind Slow Productivity

Rooted in philosophies like mindfulness, stoicism, and even the Slow Movement
(which advocates for slower living to improve quality of life), slow
productivity encourages individuals to:

- Value Depth Over Breadth: Instead of multitasking or superficial work, aim
for deep, impactful accomplishments.
- Respect Natural Rhythms: Recognize personal energy cycles and work in
alignment with them.
- Embrace Imperfection: Understand that perfection isn’t always attainable or
necessary, and progress often beats perfection.



---

Benefits of Embracing Slow Productivity

Mental and Physical Health

One of the most compelling reasons to adopt slow productivity is the positive
impact on health:

- Reduced Stress and Anxiety: Slowing down minimizes the pressure and frantic
pace that breed stress.
- Better Sleep and Rest: Allowing adequate downtime leads to improved sleep
patterns, which are essential for cognitive functioning.
- Lower Risk of Burnout: Sustainable work habits prevent emotional exhaustion
and disengagement.

Enhanced Creativity and Innovation

When individuals aren’t rushed, they have more cognitive space to think
creatively:

- Deeper Reflection: Slower workflows foster critical thinking and problem-
solving.
- Increased Innovation: Allowing ideas to incubate leads to more original and
impactful solutions.
- Quality over Quantity: The end products tend to be more refined and
thoughtful.

Improved Work-Life Balance

By prioritizing quality and pacing, workers can:

- Maintain Personal Relationships: Reduced work-related stress allows for
more meaningful personal interactions.
- Cultivate Hobbies and Interests: Time for non-work activities boosts
overall happiness and resilience.
- Foster Long-Term Satisfaction: Achievements feel more fulfilling when
earned through deliberate effort.

---

Practical Strategies to Cultivate Slow Productivity

Transitioning from a fast-paced to a slow productivity model requires
intentional steps. Here are practical approaches:

1. Prioritize Deep Work

Coined by Cal Newport, deep work involves focused, distraction-free periods
dedicated to cognitively demanding tasks.



- Schedule blocks of uninterrupted time.
- Turn off notifications and minimize multitasking.
- Set clear goals for each session.

2. Embrace Mindfulness and Reflection

Incorporate mindfulness practices into your routine:

- Practice meditation or breathing exercises.
- Take regular pauses to assess progress.
- Maintain a journal to reflect on accomplishments and goals.

3. Set Realistic Goals and Deadlines

Avoid overloading yourself:

- Break projects into manageable chunks.
- Allow buffer time for unexpected delays.
- Recognize that quality work often takes time.

4. Limit Overcommitment

Learn to say no:

- Evaluate whether tasks align with your core objectives.
- Delegate when possible.
- Focus on high-impact activities.

5. Create a Conducive Work Environment

Design your workspace to promote calm and focus:

- Use natural lighting.
- Keep clutter minimal.
- Incorporate elements that foster tranquility, like plants or art.

6. Practice Self-Compassion

Be kind to yourself when progress slows:

- Celebrate small wins.
- Accept that setbacks are part of the process.
- Avoid self-criticism for not ‘hustling’ enough.

---

Overcoming Cultural and Personal Barriers

Adopting slow productivity isn’t always straightforward, especially in
environments that valorize speed. Strategies to overcome common barriers
include:



- Educating Stakeholders: Share the benefits of slow productivity with
colleagues and supervisors.
- Setting Boundaries: Establish clear working hours and disconnect outside of
them.
- Leading by Example: Demonstrate sustainable practices to influence others
positively.
- Reframing Success: Shift the narrative from “being busy” to “being
effective.”

---

Case Studies: Organizations and Individuals Leading the Way

The Calm Company

Some forward-thinking organizations are integrating slow productivity
principles:

- Basecamp: Emphasizes sustainable work hours and discourages overtime.
- Zappos: Focuses on employee well-being and work-life balance.
- Remote Work Pioneers: Many remote teams adopt flexible schedules, allowing
employees to work when they are most productive.

Personal Stories

- Freelancers and Creatives: Many report that slowing down enhances their
creativity and job satisfaction.
- Executives: Leaders who prioritize quality over speed often see better team
engagement and long-term results.

---

The Future of Slow Productivity

As awareness grows about the dangers of burnout and the limitations of hustle
culture, slow productivity could become a mainstream paradigm. Emerging
trends include:

- Organizational Change: Companies adopting policies that promote mental
health and sustainable work.
- Educational Shifts: Incorporating mindfulness and well-being into
curricula.
- Technology Design: Tools that encourage focused work and discourage
constant notifications.

---

Conclusion: Reclaiming the Art of Accomplishment

In a world obsessed with rapid results, embracing slow productivity may seem
counterintuitive. Yet, it holds the promise of achieving more meaningful,



sustainable success without sacrificing mental health or personal
fulfillment. By recalibrating our approach to work—prioritizing depth,
mindfulness, and balance—we can revive the lost art of accomplishment that
enriches lives rather than exhausts them. Slow productivity isn’t about doing
less; it’s about doing better, with intention and care, ensuring that
achievement remains a source of pride and well-being rather than burnout and
regret.
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and shifting performance towards long-term quality. Newport believes that a new revolution in work
is needed, focusing on slow productivity.
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Problems and How to Solve Them is an essential self-coaching handbook for leaders at any level.
Best helps leaders struggling to avoid burnout, make good decisions, increase influence within their
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text reveals how lawyers’ vulnerability to trauma is aggravated by stigma against mental health
concerns in workplaces with poor leadership, weak supervision, and an adversarial
“law-as-business” approach. The author proposes adaptions to legal education and practice
management to help lawyers cope with stress and trauma, use their work experiences to improve
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experience, this book equips you to lead with confidence and drive impactful results. What You Will
Learn - How to transition from individual contributor to a leadership position - How to develop your
presence, influence, and make difficult decisions - How to craft attractive job descriptions, identify,
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guidance, supplemented by ready-to-use online materials, equips facilitators to lead their mid-career
faculty participants through critical self-reflection, meaningful conversations, and practical activities
to plan for their own version of thriving.
  slow productivity the lost art of accomplishment without burnout: Worth Doing W. David
Buschart, Ryan Tafilowski, 2025-11-25 Reimagine Your Theology of Faith and Work Conversations
about faith and work often miss an important truth: limitations are not a problem; they’re a key part
of what it means to be human. Work has always been part of humanity’s purpose, but we’re no
longer in the perfect Garden of Eden, nor are we in the future new heavens and new earth. To truly
address the challenges of work, we need a new theological perspective. In Worth Doing, David
Buschart and Ryan Tafilowski embrace the realities of limitations, challenging the myths of “You are



what you do” and “Do what you love.” Instead, they propose a theology of work that affirms the
goodness of human limits while addressing the realities of fallenness, offering hope for those who
may not find deep fulfillment in their daily jobs. Buschart and Tafilowski outline a new vision of work
that resonates with all workers, recognizing that every job has value, even when it doesn’t align with
idealized notions of purpose or calling. By embracing this perspective, people can find new ways to
approach daily labor, even when it doesn’t feel deeply fulfilling. In Worth Doing, readers will: Gain a
theology of work that moves beyond only ideas of productivity or calling. Learn how to embrace
human limitations as part of God's good design. Reflect on the ways work connects to broader
questions of purpose and human flourishing. Worth Doing invites readers to consider their
limitations as valuable aspects of their vocational journey, offering a thoughtful framework for
addressing the complexities of work. This book is particularly relevant for theologians examining the
intersections of work, faith, and rest; Christian educators; and leaders in the faith and work space.
By moving beyond conventional theological approaches to faith and work, Worth Doing presents a
hopeful and theologically rich perspective on vocation that acknowledges and embraces human
limitations.
  slow productivity the lost art of accomplishment without burnout: Building Tomorrow’s
Biomedical Workforce: Evaluation of How Evidence-Based Training Programs Align Skill
Development and Career Awareness with a Broad Array of Professions Adriana Bankston,
Rebekah L. Layton, Audra Van Wart, 2025-08-27 Building the future STEM workforce requires
robust federal investments to support the next generation of innovators, as well as systemic changes
to enable graduate and postdoctoral researchers to transition with confidence into the biomedical
workforce. This effort involves the transformation of the biomedical research enterprise and training
environment at all levels, but especially at the predoctoral and postdoctoral levels. Innovative
initiatives in education and training as well as career and professional development of biomedical
trainees are necessary to build upon the robust biomedical workforce of today and create and
sustain a diverse, innovative, and highly trained biomedical workforce of tomorrow. An important
aspect of supporting the biomedical workforce relates to changes within training and the research
enterprise, with opportunities for re-imagining what STEM education should look like at different
levels, including providing agency for junior scientists in the field. The future of the field should
focus on inclusivity, supporting trainees from different backgrounds and with diverse perspectives,
including (but not limited to) intersectional identities in race/ethnicity, gender, sexual orientation,
first generation status, and international talent in STEM. This requires critical policy changes in
order to support the transition of biomedical research professionals into the labor market.
  slow productivity the lost art of accomplishment without burnout: Buzz Books2024:
Spring/Summer , 2024-01-16 Buzz Books 2024: Spring/Summer is the 24th volume in our popular
sampler series. This Buzz Books presents passionate readers with an insider’s look at nearly sixty of
the buzziest books due out this season. Such major bestselling authors as Ally Condie, Christina
Dodd, and Emiko Jean are featured, along with literary figures like Mateo Askaripour, Abi Daré,
Alison Espach, Peter Nichols and more. Buzz Books has had a particularly stellar track record with
highlighting the most talented, exciting and diverse debut authors, and this edition is no exception.
Rita Bullwinkel, editor at large for McSweeney’s and deputy editor of The Believer, offers a novel on
women boxer, while Lily Samson’s title has already been preempted by Sony Pictures Television.
One YA and two nonfiction authors make their adult fiction debuts: Kristen Perrin, Mary Annaïse
Heglar and Kate Young, respectively. Among others are Essie Chambers, Katelyn Doyle, Alejandro
Puyana, and Rachel Rueckert. Our robust nonfiction section covers such important subjects as
suicide and combating racist biases; several memoirs about harrowing childhoods and illnesses; and
a biography of the first Asian-American woman pilot to fly during World War II. Finally, we present
early looks at new work from young adult authors, including the New York Times bestselling Tracey
Baptiste and Morgan Matson. The YA titles also represent more diversity than ever, with Aboriginal,
Chinese, Korean, Japanese, Malaysian and Trinidadian novelists. And be sure to look out for Buzz
Books 2024: Fall/Winter, coming in May, for next season’s most talked about books.



  slow productivity the lost art of accomplishment without burnout: Networking for
Writers: Practical Strategies for Networking Success Linda Ruggeri, 2024-05-16 Networking for
Writers ~ A guide for writers to build connections in the writing industry. Most of us are tired of
navigating the writing world alone. But wait! This practical workbook is packed with tools to help
you build and strengthen connections for long-term results. As a writer, building a network of
clients, readers, publishers, or influencers who support your work can be challenging to do on your
own. But you don’t have to do alone. Networking for Writers guides you and provides the resources
and connections you need to establish a reliable and sustainable writing career. With “Networking
for Writers,” you learn to: - Customize networking to your goals, style, and interests. - Streamline
your process for faster success in the writing industry. - Strike the perfect balance between
creativity and productivity within your work. Don't let your dreams of being a full-time published
writer remain just a dream! Grab your copy of “Networking for Writers” and discover how to
effortlessly expand your network, grow your profile, increase your income, and become a writer who
is so happy about the choices you made. How I do I know this book works? Because it’s based on my
already successful Networking for Freelance Editors, published in 2021 (which won an IBPA silver
medal award because it was that good!). The great reviews show how readers used it and have seen
their businesses grow! With an Introduction by Ran Walker, this book includes over twenty real-life
experiences (quotes or excerpts) from successful indie writers who share how and why networking
has been key to their success. Author’s perspectives included in the book are from Brittany Dowdle,
Ebonye Gussine Wilkins, Jordan Rosenfeld, Katherine Pickett, Michelle Lowery, Nathan Makaryk,
Louise Harnby, Christine Van Zandt, John Peragine, Cherie Kephart, Leejone Wong, Tenesha Curtis,
Bailey Harrington, Cody Sisco, Kitty Felde, and Luis Arturo Pelayo.
  slow productivity the lost art of accomplishment without burnout: Meditations for
Mortals Oliver Burkeman, 2024-10-08 NATIONAL BESTSELLER A GOODREADS CHOICE AWARD
NOMINEE FOR READERS’ FAVOURITE NON-FICTION “Rehab for burned-out high achievers.”
—The Guardian How would life open up if we stopped treating it as a problem to be solved?
Addressing the fundamental questions about how to live, Meditations for Mortals offers a powerful
new way to take action on what counts: a guiding philosophy of life Oliver Burkeman calls
“imperfectionism.” It helps us tackle challenges as they crop up in our daily lives: our finite time, the
lure of distraction, the impossibility of doing anything perfectly. How can we embrace our
nonnegotiable limitations? Or make good decisions when there’s always too much to do? How do we
shed the illusion that life will really begin as soon as we can “get on top of everything”? Reflecting
on quotations drawn from philosophy, religion, literature, psychology, and self-help, Burkeman
explores a combination of practical tools and daily shifts in perspective. The result is a
life-enhancing and surprising challenge to much familiar advice―and a profound yet entertaining
crash course in living more fully. A map for a liberating journey toward a more meaningful life―a
journey that begins where we actually find ourselves, not with a fantasy of where we’d like to
be―from the New York Times bestselling author of Four Thousand Weeks
  slow productivity the lost art of accomplishment without burnout: The Chill Lawyer Guide
Adriana M. Paris, 2024-10-09 The Chill Lawyer is a lifestyle book for lawyers who want a fresh
perspective on practicing, life as a lawyer, building a career they love, and staying true to
themselves throughout the process. The book walks readers through how to choose a chill path and
create their own chill.
  slow productivity the lost art of accomplishment without burnout: Remotely Innovative
Tom Coughlan, David Fogarty, 2025-07-23 In the near term, the future will not belong to AI, but it
will belong to the people who understand AI and how to strategically leverage its advantages. This
book gives managers a new perspective on innovation and AI—allowing them to seize the future. As
the pace of change has increased, organizations have needed to invest in innovation initiatives to
survive and thrive. Up until now, these models have focused on co-location, which is no longer an
option in some cases and may not be necessary for all, leaving organizations scrambling for options.
Following up on their work in Managing at a Distance, Tom Coughlan and David Fogarty have



developed this guide to help managers navigate the challenges of innovation in a world of hybrid and
remote workers amidst the ever-increasing use of AI. They tackle questions such as the difference
between creativity and innovation and how proximity (or lack of it) impacts teams, and present
strategic, structural, and measurement solutions to maximize the role of AI in successful innovation
while not minimizing the people who make up organizations. Platform-agnostic, this book will appeal
to organizational leaders and managers who work with knowledge workers of any type, as well as
students and instructors in graduate business courses, executive education, and corporate training
programs.
  slow productivity the lost art of accomplishment without burnout: The Impact of
Innovation in Leadership Paradiso-Testa, Maria, 2025-07-09 In today’s global landscape, effective
leadership requires forward thinking and adapting strategies to drive organizational success and
inspire innovation and change. By embracing innovative mindsets and tools, leaders are not only
solving complex challenges but also fostering cultures of continuous improvement, collaboration,
and resilience. These techniques highlight the pivotal role that innovation plays in redefining
leadership paradigms and preparing organizations for sustainable growth in an increasingly
competitive and unpredictable world. The Impact of Innovation in Leadership embraces a global,
interdisciplinary framework connecting innovation to vision and passion. This book explores the
different tools and stories of how innovation has helped leaders. Covering topics such as artificial
intelligence, deep learning, and green creativity, this book is an excellent resource for leaders,
researchers, entrepreneurs, district administrators, educators, educational coaches, technology
specialists, business professionals, policymakers, and many more.
  slow productivity the lost art of accomplishment without burnout: How to Mentor Anyone
in Academia Maria LaMonaca Wisdom, 2025-03-11 A practical guide to the art of mentorship in
higher education Mentoring is integral to how academics are formed and what trajectories their
careers will take. Yet until recently, no one was trained to do it, and many academics have ingrained
assumptions about mentorship that no longer fit the lives, needs, and aspirations of mentees. How to
Mentor Anyone in Academia shares proven techniques for the professional development of junior
faculty, postdocs, and graduate students in today’s rapidly changing academic landscape. Drawing
on her experience as a professional coach who has worked closely with hundreds of students and
faculty across the humanities, sciences, and social sciences, Maria LaMonaca Wisdom coaches
readers in how to create their own signature approach to mentoring. She highlights the importance
of honoring the unique backgrounds, values, and goals of mentees, and of self-knowledge and
self-reflection for mentors. Through a series of “coaching moments,” Wisdom enables readers to
reflect on a range of relevant topics, including empathy and active listening, clarifying expectations,
balancing firmness with heart, being attentive to power dynamics, time management and setting
goals, mentoring for careers beyond the academy, and self-care for both mentors and mentees.
Incisive and accessible, How to Mentor Anyone in Academia offers strategies and tools supported by
the latest data on effective mentorship, helping mentors and mentees build dynamic relationships,
identify what’s working and what’s not, and map out strategies for continued growth.
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