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Senior Enlisted Joint PME 1: A Comprehensive Guide to Its Importance, Curriculum, and Career Impact

Understanding the significance of Senior Enlisted Joint PME 1 is essential for military professionals seeking to
advance their leadership capabilities and operational knowledge within joint service environments. This
professional development program is designed to prepare senior enlisted personnel for higher levels of
responsibility, strategic thinking, and integration across multiple military branches. In this article, we will
explore the key aspects of Senior Enlisted Joint PME 1, its curriculum, benefits, eligibility, and its role in shaping
effective joint military leaders.

What is Senior Enlisted Joint PME 1?

Senior Enlisted Joint Professional Military Education Level 1 (SEJPME-1) is a foundational course aimed at
senior enlisted leaders from various military branches, including the Army, Navy, Air Force, Marine Corps, and
Coast Guard. It emphasizes joint doctrine, leadership, strategic planning, and operational understanding
necessary for senior enlisted personnel to function effectively in joint environments.

This program is typically a prerequisite for promotion to higher ranks or for assuming joint assignments,
ensuring that enlisted leaders possess a common baseline of knowledge about joint operations, policies, and
procedures.

The Purpose and Significance of Senior Enlisted Joint PME 1

Enhancing Joint Operational Knowledge
Senior Enlisted Joint PME 1 provides participants with a comprehensive understanding of joint operations,
including how different military branches coordinate during missions. This knowledge enables senior enlisted
leaders to:

Understand joint command structures and operational planning processes.1.

Foster better communication and collaboration among different service branches.2.

Navigate complex joint environments effectively.3.

Preparing Leaders for Higher Responsibilities
Graduates of SEJPME-1 are better equipped to handle leadership roles that require a broad perspective on
national security and military strategy. The course emphasizes critical thinking, decision-making, and problem-
solving skills necessary at senior levels.

Promoting Interoperability
In modern military operations, interoperability among branches is vital. This program helps senior enlisted
personnel develop a shared understanding of joint tactics, techniques, and procedures (TTPs), facilitating
seamless integration during joint missions.



Curriculum Overview of Senior Enlisted Joint PME 1

The curriculum of Senior Enlisted Joint PME 1 is designed to cover various core topics essential for joint
leadership. It typically spans several weeks and combines classroom instruction, online modules, and practical
exercises.

Core Topics Covered

Joint Doctrine and Policy: Overview of foundational documents such as JP 1-02 (Dictionary of Military
and Associated Terms), JP 3-0 (Joint Operations), and other relevant policies.

Joint Command and Control (C2): Understanding the architecture, functions, and decision-making
processes within joint command structures.

Operational Planning and Execution: Learning the Joint Operation Planning Process (JOPP) and how to
develop and execute operational plans.

Strategic Leadership: Emphasizing leadership roles, ethical considerations, and strategic communication in
joint environments.

Interagency and Coalition Operations: Integrating efforts with other government agencies and coalition
partners.

Emerging Technologies and Cyber Warfare: Understanding cutting-edge technology impacts on joint
operations.

Cultural and Regional Awareness: Recognizing the importance of cultural competence in joint and
combined operations.

Instruction Methods
The course employs various instructional techniques, including:

Classroom lectures led by subject matter experts1.

Interactive seminars and workshops2.

Case studies analyzing historical joint operations3.

Simulations and war-gaming exercises4.

Online modules for self-paced learning5.

Eligibility and Enrollment Criteria

Participation in Senior Enlisted Joint PME 1 is typically limited to eligible senior enlisted personnel who meet
specific criteria:



Eligibility Requirements

Current rank of E-8 (Master Sergeant, Senior Chief Petty Officer, etc.) or higher

Demonstrated leadership experience in their respective branches

Recommendation from commanding officers or supervisors

Completion of prerequisite courses or professional development programs

Ability to commit to the duration of the program, including online and in-residence components

Application Process
The application process generally involves:

Submitting an online application through official military education portals1.

Providing career and leadership documentation2.

Securing endorsements from current supervisors3.

Participating in interviews or assessments as required4.

Benefits of Completing Senior Enlisted Joint PME 1

Completing Senior Enlisted Joint PME 1 offers numerous advantages that positively impact individual careers
and the broader military organization.

Career Advancement
Graduates often find themselves better positioned for promotions, joint assignments, and leadership roles. The
certification demonstrates a commitment to professional growth and operational excellence.

Improved Leadership Capabilities
The program enhances leadership skills, strategic thinking, and operational understanding, making participants
more effective in their roles.

Recognition and Credentials
Successful completion is a recognized credential that signifies a high level of joint operational knowledge,
often required for senior enlisted leadership positions.

Networking Opportunities
Participants engage with peers from different branches, fostering relationships that can facilitate joint



operations and future collaborations.

Role of Senior Enlisted Joint PME 1 in Military Operations

Senior Enlisted Joint PME 1 plays a pivotal role in shaping military readiness and operational success. Enlisted
leaders who have completed this program are better prepared to:

Serve as liaisons between officers and enlisted personnel in joint commands1.

Implement and advocate for joint policies and procedures2.

Contribute to strategic planning and decision-making processes3.

Mentor junior enlisted personnel in joint environments4.

Ensure effective communication across branches during complex operations5.

Furthermore, as military operations increasingly involve multi-domain and multi-national efforts, the
importance of well-educated senior enlisted personnel in joint environments cannot be overstated.

Future Developments and Continuing Education

The landscape of joint operations is continuously evolving with technological advancements, geopolitical
shifts, and emerging threats. As such, Senior Enlisted Joint PME programs are regularly updated to incorporate
new doctrines, tools, and strategic concepts.

Participants are encouraged to pursue ongoing professional military education (PME), including advanced joint
courses and leadership training, to stay current and maintain operational effectiveness.

Conclusion

In summary, Senior Enlisted Joint PME 1 is a critical component of professional development for senior enlisted
military personnel. It bridges the gap between individual branch expertise and the broader, integrated approach
required for joint operations. By fostering a shared understanding of joint doctrines, leadership principles, and
operational strategies, the program enhances the effectiveness of military leadership at the highest enlisted
levels. Completion of this program not only advances individual careers but also strengthens the overall
readiness and interoperability of the U.S. military in complex operational environments.

Investing in senior enlisted joint PME is an investment in the future of military leadership, ensuring that our
armed forces remain agile, coordinated, and capable of meeting the challenges of modern warfare.

Frequently Asked Questions

What is the primary purpose of Senior Enlisted Joint Professional Military



Education (SEJPME) Phase 1?

The primary purpose of SEJPME Phase 1 is to develop joint knowledge and competencies among senior enlisted
leaders, enhancing their ability to operate effectively in joint environments and support joint force integration.

Who is eligible to participate in Senior Enlisted Joint PME Phase 1?

Senior Enlisted Joint PME Phase 1 is typically designed for senior non-commissioned officers, such as master
sergeants, senior master sergeants, or equivalent ranks, who are preparing for or have roles in joint
assignments.

What are the key topics covered in SEJPME Phase 1?

Key topics include joint doctrine, national security strategy, military operations, joint planning and execution,
interagency and multinational cooperation, and leadership in joint environments.

How does completing SEJPME Phase 1 benefit senior enlisted leaders and their
commands?

Completing SEJPME Phase 1 enhances leaders' joint operational understanding, improves communication across
services, and prepares them to contribute effectively in joint and combined military efforts, ultimately
strengthening overall mission readiness.

Are there any prerequisites or prior education requirements for enrolling in
SEJPME Phase 1?

Yes, candidates typically need to be senior NCOs with relevant experience or in roles requiring joint knowledge,
and often must complete certain professional military education courses or have equivalent military experience
before enrolling.

Additional Resources
Senior Enlisted Joint PME 1: A Comprehensive Guide to Preparing for the Next Level of Leadership

In the ever-evolving landscape of joint military operations, Senior Enlisted Joint PME 1 stands as a pivotal
milestone for non-commissioned officers (NCOs) and senior enlisted personnel seeking to enhance their joint
service knowledge, leadership capabilities, and strategic thinking. As the foundation for senior enlisted joint
education, PME 1 (Professional Military Education Level 1) prepares service members to operate effectively
within joint environments, fostering interoperability, joint planning, and leadership skills critical for today’s
complex operational theaters.

This guide aims to provide a detailed overview of Senior Enlisted Joint PME 1, including its purpose, curriculum
structure, key learning objectives, preparation strategies, and resources to help you succeed in this essential
educational milestone.

---

Understanding Senior Enlisted Joint PME 1

What Is Senior Enlisted Joint PME 1?

Senior Enlisted Joint PME 1 is the first level of professional military education tailored specifically for senior
enlisted leaders across the U.S. military services. It is designed to deepen their understanding of joint
operations, military strategy, policy, and leadership in joint, interagency, intergovernmental, and multinational
(JIIM) environments.



The course focuses on developing senior enlisted leaders’ capacity to contribute effectively to joint planning,
decision-making, and operational execution, emphasizing the importance of collaboration and strategic vision.

Who Should Attend?

- Master Sergeants, Senior Master Sergeants, Chief Master Sergeants (E-8/E-9) in the U.S. Air Force
- Sergeants Major, Command Sergeants Major, or senior NCOs in other branches
- Senior enlisted personnel preparing for joint assignments or higher leadership roles
- Those seeking to refine their understanding of joint doctrine and operational environments

---

The Purpose and Goals of Senior Enlisted Joint PME 1

The primary purpose of Senior Enlisted Joint PME 1 is to:

- Equip senior enlisted leaders with a comprehensive understanding of joint military operations
- Enhance their ability to lead and advise in joint environments
- Foster a strategic mindset aligned with national security objectives
- Promote understanding of joint planning, command and control, and interoperability
- Prepare personnel for joint duty assignments, including Joint Staff, Combatant Commands, and multinational
operations

The course emphasizes leadership development, critical thinking, and an understanding of the broader strategic
context within which military operations occur.

---

Curriculum Overview

Core Topics Covered

Senior Enlisted Joint PME 1 spans a range of topics designed to build a solid foundation in joint operations and
leadership. These include:

- Joint Doctrine and Policy: Understanding the principles and frameworks guiding joint operations.
- Strategic Environment: Analyzing geopolitical factors, threats, and the national security strategy.
- Joint Planning and Execution: Learning the joint planning process, including deliberate and crisis action planning.
- Command and Control (C2): Exploring the structures, processes, and technologies enabling joint command and
control.
- Interagency and Multinational Operations: Understanding the roles and integration of other government
agencies and allied nations.
- Leadership in Joint Environments: Developing skills to lead diverse teams and influence across service lines.
- Operational Art and Campaign Planning: Applying strategic thinking to operational challenges.
- Ethics, Standards, and Professionalism: Reinforcing the importance of integrity and professionalism in joint
operations.

Course Structure and Delivery

The curriculum typically combines:

- Classroom Instruction: Facilitated discussions, lectures, and case studies
- Interactive Workshops: Scenario-based exercises simulating joint planning and decision-making
- Self-Directed Learning: Assigned readings, online modules, and reflection papers
- Assessments and Exams: To evaluate understanding of core concepts
- Capstone Projects: Applying learned principles to real-world situations

The duration of the course varies but often spans several weeks, with a blend of in-person and online
components depending on the hosting institution.



---

Key Learning Objectives

Upon completion of Senior Enlisted Joint PME 1, participants should be able to:

1. Describe the foundational principles of joint operations and the role of senior enlisted leaders within them.
2. Analyze complex operational scenarios using joint doctrine and strategic frameworks.
3. Apply joint planning processes to develop effective operational approaches.
4. Demonstrate leadership skills tailored to joint environments, including influencing and communicating across
service lines.
5. Evaluate the strategic environment’s impact on military operations and policy.
6. Collaborate effectively with interagency and multinational partners to achieve operational objectives.

---

Preparation Strategies for Success

1. Review Foundational Knowledge

- Refresh your understanding of basic joint doctrine, including Joint Publication (JP) 1, JP 3-0, and JP 5-0.
- Familiarize yourself with recent joint operations and case studies.
- Understand the structure and functions of Combatant Commands.

2. Engage in Self-Directed Learning

- Read recommended texts and articles provided by the course curriculum.
- Utilize online learning platforms that offer joint warfare modules.
- Participate in discussion forums or professional military education groups.

3. Develop Critical Thinking and Analytical Skills

- Practice scenario analysis and problem-solving exercises.
- Engage with peers and mentors to challenge your perspectives.
- Prepare to participate actively in class discussions and group activities.

4. Focus on Leadership and Communication

- Reflect on your leadership experiences and how they relate to joint operations.
- Enhance your ability to communicate complex ideas clearly and persuasively.
- Be open to feedback and willing to adapt your leadership approach.

5. Logistical and Administrative Preparation

- Ensure you understand the course schedule, requirements, and prerequisites.
- Gather necessary documentation and materials beforehand.
- Arrange for travel, accommodations, and technology setup if attending in person.

---

Resources to Support Your Preparation

- Joint Publication 3-0 (Joint Operations): The foundational doctrine for joint operations.
- CJCS Mission Orders and Planning Guides: For understanding joint planning processes.
- Online Learning Portals: Such as Joint Knowledge Online (JKO) and the Joint Learning Management System (J
LMS).
- Professional Military Education (PME) Forums and Networks: Engage with peers and mentors for insights and
shared experiences.
- Leadership Development Tools: Books, podcasts, and courses focused on senior enlisted leadership.



---

Importance of Continuous Learning and Professional Development

Completing Senior Enlisted Joint PME 1 is a significant milestone, but it is part of a lifelong journey of
professional development. The skills and knowledge gained serve not only to enhance personal growth but also
to improve unit readiness, interagency cooperation, and national security outcomes.

Participation in this course also positions senior enlisted leaders as key influencers and advisors within joint
and combined operations, emphasizing the importance of ongoing education, mentorship, and leadership.

---

Final Thoughts

Senior Enlisted Joint PME 1 is more than just a course; it is an investment in your leadership capacity and
operational expertise. By understanding joint doctrine, strategic environments, and the nuances of multi-service
coordination, you elevate your ability to contribute meaningfully to complex military campaigns.

Preparing thoroughly, engaging actively, and applying learned concepts will ensure you maximize the benefits of
this educational opportunity. As the military continues to operate in an interconnected, joint environment,
your role as a senior enlisted leader becomes even more crucial—making your mastery of joint PME principles
essential for success.

---

Embrace the challenge, stay committed to your professional growth, and lead the way in joint operations.
Your leadership today shapes the future of military excellence.
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  senior enlisted joint pme 1: Career Progression Guide For Airmen: The Basics MARK C.
OVERTON, 2013-05-06 You’re considering joining or joined the United States Air Force (USAF). You
desire to put your best foot forward at your new job and achieve a rewarding career. To rally toward
your goal, “march in step’ ---work as a team---with proven strategies of success to “close ranks”---get
and stay ahead in your career---for building your leadership skills and earning your next stripe. This
scaled down, second book in the Career Progression Guide for Airmen series ‘cuts to the chase’ and
walks you through career progression steps –from A to Z – allowing you to still hone in on the
hard-core information for leadership and promotion increase opportunities. As you near the
milestone of making the next rank, it then becomes a stepping stone for you to further mission
accomplishment and see, sense, and smell a ‘rewarding career’ fi nish line. You’re also supplied with
coaching and mentoring you must have for growth and value as a professional Airmen. The Basics
features inspirational lead-off chapter quotes, step-by-step arrangement of the performance report’s
accomplishment bullet statement’ sequence, which is important for documenting your job
performance, and a 6-point key summary to reinforce your learning and help you to keep your job
and career goals in sight. From goal setting, successfully performing to meet expectations, to
serving others and self, “The Basics” cuts to the quick and provides you the means to get the job
done well and touch and taste the promotion you earn! Chief Master Sergeant Mark C. Overton,
USAF (Retired), is a graduate of the USAF Chiefs’ Leadership Course and earned a masters degree
in computer resources and information management. During his twenty six years in the Air Force,
Chief Overton’s background includes various duties in 25 communications-computer systems
assignments and deployments at the unit, wing and numbered air force levels. Offering a rare
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perspective of serving as a chief master sergeant, retiree, key spouse mentor, and federal civilian
employee, he has penned commentaries on leadership
  senior enlisted joint pme 1: Commission on the National Guard and Reserves: Transforming
the National Guard and Reserves Into a 21st-Century Operational Force Arnold L. Punaro, 2008-10
The Commission was chartered by Congress to assess the reserve component of the U.S. military
and to recommend changes to ensure that the National Guard and other reserve components are
organized, trained, equipped, compensated, and supported to best meet the needs of U.S. nat.
security. Contents: Creating a Sustainable Operational Reserve; Enhancing the DoD¿s Role in the
Homeland; Creating a Continuum of Service: Personnel Mgmt. for an Integrated Total Force;
Developing a Ready, Capable, and Available Operational Reserve; Supporting Service Members,
Families, and Employers; Reforming the Organizations and Institutions That Support an Operational
Reserve; and Commission for the Total Operational Force. Illus.
  senior enlisted joint pme 1: Hispanic Sergeants Major "Sergeantos Mayores" Past to Present
3rd Edition Amador Medina, 2014-06-02 General history, medal of honor winners, biographies of
hispanic sergeants majors in the United Stated Army.
  senior enlisted joint pme 1: The SAGE Encyclopedia of Online Education Steven L.
Danver, 2016-04-15 Online education, both by for-profit institutions and within traditional
universities, has seen recent tremendous growth and appeal - but online education has many aspects
that are not well understood. The SAGE Encyclopedia of Online Education provides a thorough and
engaging reference on all aspects of this field, from the theoretical dimensions of teaching online to
the technological aspects of implementing online courses—with a central focus on the effective
education of students. Key topics explored through over 350 entries include: · Technology used in
the online classroom · Institutions that have contributed to the growth of online education ·
Pedagogical basis and strategies of online education · Effectiveness and assessment · Different types
of online education and best practices · The changing role of online education in the global
education system
  senior enlisted joint pme 1: Air Force Magazine , 1991
  senior enlisted joint pme 1: Career Progression Guide for Airmen MARK C. OVERTON,
2012-12-11 You’re considering joining or joined the Air Force team. You desire to put your best foot
forward at your new job. Maybe you already have your foot in the door and feel job contentment
eludes you. “March in step”---work as a team---with proven strategies of success to “close
ranks”---get ahead in your career. Where other books are theoretical and geared toward soldiers or
officers, Career Progression Guide for Airmen extends practical and insightful advice to develop
your knowledge and leadership skills to see, sense, and smell a rewarding career. You´re also
supplied with coaching you must have for growth as a professional Airman. Career Progression
Guide for Airmen features step-by-step arrangement of the performance report’s bullet statements’
sequence and 6-point chapter key summary to keep your job and career goals in sight. From goal
setting, performing to meet expectations, and serving, to transitioning, Overton covers your career
progress and provides you tools to get the job done well and touch and taste promotion!
  senior enlisted joint pme 1: Dept. of Defense Authorization for Appropriations for FY
2013,...S. Hrg. 112-590, Pt. 1, 112-2 Hearings , 2013
  senior enlisted joint pme 1: Department of Defense Authorization for Appropriations for
Fiscal Year 2008 United States. Congress. Senate. Committee on Armed Services, 2008
  senior enlisted joint pme 1: Department of Defense Authorization for Appropriations for Fiscal
Year 2005 United States. Congress. Senate. Committee on Armed Services, 2005
  senior enlisted joint pme 1: Raising Thinking from the Tactical to the Operational Level
United States. Congress. House. Committee on Armed Services. Oversight and Investigations
Subcommittee, 2010
  senior enlisted joint pme 1: Department of Defense Authorization for Appropriations for Fiscal
Year 2005, S. Hrg. 108-440, Part 1, February 4, 10; March 2, 4, 11, 23, 25; April 1; May 13, 2004,
108-2 Hearings, * , 2006



  senior enlisted joint pme 1: Thinkers and Practitioners United States. Congress. House.
Committee on Armed Services. Oversight and Investigations Subcommittee, 2010
  senior enlisted joint pme 1: Department of Defense Appropriations for Fiscal Year ... United
States. Congress. Senate. Committee on Appropriations. Subcommittee on Department of Defense,
2012
  senior enlisted joint pme 1: Department of Defense Authorization for Appropriations for Fiscal
Year 2009, S. Hrg. 110-394, Part 1, February 6, 26, 28; March 4, 5, 6, 11, 2008, 110-2 Hearings, * ,
2009
  senior enlisted joint pme 1: Department of Defense Authorization for Appropriations for
Fiscal Year 2009 Carl Levin, 2009-05 Witnesses: Robert Gates, Sec. of Def., and Tina Jonas, Under
Sec. of Defense-Comptroller; Michael Mullen, Chmn, Joint Chiefs of Staff; Preston Geren, Sec. of the
Army; George Casey, Chief of Staff, Army; Donald Winter, Sec. of the Navy; Gary Roughead, Chief of
Naval Oper.; James Conway, USMC, Commandant of the Marine Corps; William Fallon, U.S. Central
Command; Eric Olson, Commander, U.S. Special Oper. Command; Michael Wynne, Sec. of the Air
Force; Michael Moseley, U.S. Air Force; Victor Renuart, Jr., N. Amer. Aerospace Defense Command;
James Stavridis, Commander, U.S. Southern Command; Timothy Keating, Commander, U.S. Pacific
Command; Burwell Bell, III, U.N. Command and Commander, U.S. Forces Korea. Illus.
  senior enlisted joint pme 1: Military Construction, Veterans Affairs, and Related
Agencies Appropriations United States. Congress. House. Committee on Appropriations.
Subcommittee on Military Construction, Veterans Affairs, and Related Agencies, 2014
  senior enlisted joint pme 1: Hearing on National Defense Authorization Act for Fiscal
Year 2009 and Oversight of Previously Authorized Programs Before the Committee on
Armed Services, House of Representatives, One Hundred Tenth Congress, Second Session
United States. Congress. House. Committee on Armed Services, 2009
  senior enlisted joint pme 1: Hearing on National Defense Authorization Act for Fiscal
Year 2007 and Oversight of Previously Authorized Programs Before the Committee on
Armed Services, House of Representatives, One Hundred Ninth Congress, Second Session
United States. Congress. House. Committee on Armed Services. Subcommittee on Military
Personnel, 2006
  senior enlisted joint pme 1: AR 350-1 Army Training and Leader Development
Headquarters Department of the Army, 2017-08-27 Army Regulation 350-1 is the keystone training
regulation for all US Army units. This regulation is the source reference for all training conducted
within units across the US Army. This continent 6x9 paperback is designed with commanders,
executive officers, and company grade NCOs in mind for portability and ease of use.
  senior enlisted joint pme 1: Department of Defense Appropriations United States. Congress.
House. Committee on Appropriations. Subcommittee on Department of Defense, 2009
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senior lecturer现在改成美国那套体系了，现在叫assistant professor助理教授了。 其实
外企中常见的职位如 Senior, Staff, Principal 等，谁高谁低？还有哪 再上面还有Senior Staff Engineer-高级资深工程师，高级和资深两个形容词叠
加在一起，不得不佩服老外真会用词，这种职位一般和Manager相当了，需要技术上达到非常牛逼的程度或者在公
投IEEE作者挂Senior Member有帮助吗？ - 知乎   投了篇IEEE，导师让挂了一个澳洲人是个Senior Member，请问会对审稿有什么帮助吗
Middle School 和 High School 都是中学吗？那初中和高中怎么区   senior high school (or senior high): a school in
the US and Canada for children aged between 14 or 15 and 18. middle school: 1) a school in Britain
for children between the
外企职位层级的划分？从低到高，求中英文对照? - 知乎 绝大部分的工程师处于这个级别，并且会呆上相当长的一段时间。 作为senior，你被期望能独立完成任务，有时会指导初级工程
师工作，但是你基本不会独立负责一个项目。 第三级： 主任工
对董事长、总经理等职务，最准确常用的商务英语翻译是什么？   副总经理： 看公司大小 大公司： Executive Vice President， 下面还有 Senior Vice
President，再下面 Vice President 中小公司： Vice President; 正的总经理称 Managing
微软的中层程序员（senior software engineer）工资多高？ - 知乎 晋升方面： 微软研究生或本科生入职都是59级，中间的职级还是挺多的，一般情况下只要表现
不错，在senior (63级) 之前每一年到两年都能升一级 （一年或一年半的居多），升 senior 还是有
有fellow，senior member，会有利于论文投稿吗？ - 知乎 我看了一些通信/信号处理相关的文章，有一篇文章，四个作者中两个IEEE fellow，一个senior
member，看投递记录，投递到修回间隔17天
外企职级是怎么评定的？ - 知乎 外企有很多种，从世界级的跨国公司到两三个人的皮包公司都有。我只介绍我呆过的（全球2000－10000员工，年营收20－100亿美金，总部在
美国的IT企业中国研发中心研发岗位）公
大一大二大三大四英文怎么说? - 知乎 讲真 接地气的说法很简单 就是first year second year third year fourth year, 本科的统称就 under
graduate, 本科毕业了是 post graduate, master 或者doctor 我留学那阵 根本不会听到老外说什
教授，副教授，助理教授有什么区别？ - 知乎 至于为什么有这样的并列：senior lecturer/assistant professor。 那是因为有些大学进行了改革，以前叫
senior lecturer现在改成美国那套体系了，现在叫assistant professor助理教授了。 其实上
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