
senior enlisted joint pme
Senior enlisted joint PME plays a vital role in preparing senior non-commissioned officers
(NCOs) across the United States military services to operate effectively within joint
environments. As the landscape of modern warfare evolves, the importance of joint
professional military education (PME) becomes increasingly evident, ensuring that senior
enlisted leaders possess the knowledge and skills necessary to lead in joint, interagency,
intergovernmental, and multinational (JIIM) operations. This article explores the
significance, structure, and benefits of senior enlisted joint PME, providing a comprehensive
understanding of its role in enhancing military readiness and leadership.

Understanding Senior Enlisted Joint PME

What Is Senior Enlisted Joint PME?
Senior enlisted joint PME refers to specialized educational programs designed specifically
for senior NCOs—typically those at the E-8 and E-9 levels—who are preparing to serve or
are serving in joint duty assignments. Unlike service-specific PME, which focuses on the
doctrines and operations of a single branch, joint PME emphasizes a broader perspective,
integrating knowledge across multiple military services and government agencies.

The primary goal is to develop joint warfighters and strategic leaders capable of navigating
complex multi-domain operations and fostering interoperability among different military
branches. This training enhances their ability to understand joint doctrines, policies, and
operational concepts, ultimately improving joint operational effectiveness.

Why Is Senior Enlisted Joint PME Important?
The importance of senior enlisted joint PME cannot be overstated. As military operations
increasingly involve multiple services working in concert, leadership at the senior enlisted
level must be adept at coordinating efforts, understanding joint strategies, and
communicating effectively across service lines. Some key reasons include:

Enhanced Interoperability: Promoting seamless collaboration among services.

Leadership Development: Preparing NCOs to lead complex joint teams.

Strategic Understanding: Equipping leaders with knowledge of national security
policies and joint doctrines.

Operational Readiness: Ensuring senior NCOs are prepared for joint assignments
and roles.



Structure and Curriculum of Senior Enlisted Joint
PME

Program Components
Senior enlisted joint PME programs typically involve a combination of coursework, seminars,
practical exercises, and leadership development modules. These components are designed
to foster critical thinking, joint operational planning, and strategic leadership skills.

Some common elements include:

Core Curriculum: Covering joint doctrine, national security policy, and interagency
coordination.

Leadership Development: Focused on ethics, decision-making, and team-building
in joint environments.

Operational Planning: Applying joint operational art and tactics through case
studies and simulations.

Capstone Projects: Real-world problem-solving exercises that synthesize learning
objectives.

Delivery Platforms
Senior enlisted joint PME is delivered via various platforms to accommodate the busy
schedules of senior NCOs, including:

Resident Courses: Intensive, on-site programs held at designated military education
centers.

Online Learning: Web-based modules and virtual classrooms that provide flexibility.

Blended Approaches: Combining online coursework with in-residence sessions for
comprehensive learning.

Key Institutions and Courses

Joint Senior Enlisted Leader Course (JSELC)
One of the flagship programs for senior enlisted PME is the Joint Senior Enlisted Leader



Course (JSELC), which is designed to prepare senior NCOs for joint leadership roles. This
course covers topics such as joint strategic planning, interagency operations, and
international cooperation.

Service-Specific Contributions
While joint PME is a unified effort, each service offers tailored courses that align with their
unique doctrines and operational contexts. For instance:

U.S. Army: Senior NCO Academy focusing on joint operations integration.

U.S. Navy: Naval Senior Enlisted Academy with joint curriculum components.

U.S. Air Force: Air Force Senior NCO Academy emphasizing joint air operations.

U.S. Marine Corps: Senior Enlisted Professional Military Education emphasizing
expeditionary warfare and joint tactics.

Benefits of Completing Senior Enlisted Joint PME

Enhanced Leadership Capabilities
Graduates of senior joint PME are better equipped to lead diverse teams in complex
environments. They develop a strategic mindset, understand operational art, and enhance
their decision-making abilities.

Improved Interservice Collaboration
Familiarity with joint doctrines and procedures fosters effective communication and
cooperation among different military branches, leading to more cohesive and coordinated
operations.

Career Advancement Opportunities
Completion of senior joint PME is often a prerequisite for certain leadership positions, joint
assignments, and promotions. It demonstrates a commitment to professional growth and
operational excellence.

Contribution to National Security
By cultivating well-rounded, knowledgeable leaders, the military enhances its ability to
execute joint missions effectively, thereby strengthening national security.



Challenges and Future Trends

Challenges in Implementing Senior Enlisted Joint PME
Despite its importance, several challenges exist:

Scheduling and Availability: Ensuring senior NCOs can attend training without
disrupting operational duties.

Resource Allocation: Funding and staffing limitations can impact program offerings.

Integration Across Services: Harmonizing curricula and standards among different
branches.

Emerging Trends and Innovations
The future of senior enlisted joint PME is likely to include:

Increased Use of Technology: Virtual reality, simulations, and AI-driven tools for
immersive learning experiences.

Focus on Multi-Domain Operations: Training that encompasses cyber, space, and
information domains.

Joint Leadership in a Changing Security Environment: Adapting curricula to
address emerging threats such as hybrid warfare and asymmetric tactics.

Conclusion
Senior enlisted joint PME is an essential component of the U.S. military's professional
development framework, ensuring that senior NCOs are prepared to lead effectively in joint,
complex operational environments. As military threats evolve and operational theaters
become more interconnected, the importance of comprehensive joint education will only
grow. By investing in these programs, the armed forces bolster their leadership capabilities,
foster interoperability, and enhance overall mission success. For senior NCOs, engaging
fully in joint PME not only advances their careers but also contributes significantly to the
readiness and effectiveness of the U.S. military as a whole.

Frequently Asked Questions



What is the purpose of senior enlisted joint PME?
Senior enlisted joint Professional Military Education (PME) aims to prepare senior enlisted
leaders for joint service roles by enhancing their knowledge of joint operations, doctrines,
and leadership to effectively serve in joint environments.

Who is eligible to attend senior enlisted joint PME
programs?
Eligibility typically includes senior enlisted personnel such as E-8 and E-9 ranks from all
service branches who are preparing for or are in joint duty assignments, and who meet
specific prerequisites set by the Joint Chiefs of Staff.

What are the key topics covered in senior enlisted joint
PME?
Key topics include joint doctrine, interagency coordination, joint planning and execution,
leadership in joint environments, and understanding the roles and responsibilities of
different service branches within joint operations.

How does senior enlisted joint PME enhance leadership
capabilities?
It develops a comprehensive understanding of joint operations, fosters strategic thinking,
and improves collaboration skills among senior enlisted leaders, enabling them to lead
effectively in complex joint military settings.

Are there online or hybrid options for senior enlisted
joint PME?
Yes, many programs now offer online, hybrid, or blended learning formats to accommodate
operational commitments and geographic constraints, providing flexible pathways for
senior enlisted leaders to complete PME.

How does completing senior enlisted joint PME impact
career progression?
Completion of senior enlisted joint PME is often a requirement for promotion to senior ranks
and positions of increased responsibility, demonstrating a leader’s readiness for joint duty
assignments and higher leadership roles.

What resources are available to assist with senior
enlisted joint PME preparation?
Resources include official joint education websites, study guides, mentorship from
experienced joint leaders, and unit-sponsored training sessions designed to support
candidates in their PME journey.



Additional Resources
Senior Enlisted Joint PME: An In-Depth Analysis of Its Role, Evolution, and Impact on Military
Leadership

In the complex landscape of modern military operations, the significance of well-prepared
senior enlisted leaders cannot be overstated. Among the various facets of professional
military education (PME), senior enlisted joint PME stands out as a pivotal component in
cultivating leadership, joint interoperability, and strategic acumen among the senior
enlisted ranks. This comprehensive review explores the history, structure, curriculum,
challenges, and future prospects of senior enlisted joint PME, offering insights into its
critical role within the broader defense framework.

---

Understanding Senior Enlisted Joint PME

Senior enlisted joint professional military education (PME) is designed to prepare the most
experienced non-commissioned officers (NCOs) and senior enlisted leaders for the
complexities of joint military operations. Unlike service-specific PME, which concentrates on
branch-specific skills and knowledge, joint PME emphasizes interoperability, joint doctrine,
strategic thinking, and leadership across all branches of the U.S. Armed Forces.

Definition and Scope

Senior enlisted joint PME typically refers to courses and programs aimed at E-8 (Master
Sergeant, Master Chief, First Sergeant, etc.) and E-9 (Sergeant Major, Command Sergeant
Major, Master Chief Petty Officer of the Navy, etc.) ranks. These programs are integral to
developing a comprehensive understanding of joint operations, policy, and leadership at
the highest levels of enlisted service.

Key Objectives

- Enhance understanding of joint doctrine and operational concepts
- Foster strategic and operational thinking
- Promote interoperability and joint force cohesion
- Develop leadership competencies for joint environments
- Prepare senior enlisted leaders for roles in joint command structures and advisory
capacities

---

The Evolution of Senior Enlisted Joint PME



Historical Context

The evolution of senior enlisted joint PME mirrors the broader transformation of joint
military operations over the past few decades. Post-World War II, the U.S. military
recognized the need for better coordination among services, leading to the establishment
of the Department of Defense (DoD) and joint commands such as U.S. Central Command
and U.S. Africa Command.

The Goldwater-Nichols Act of 1986 was a watershed moment, emphasizing joint operations
and requiring all officers and senior enlisted personnel to understand joint doctrine. This
legislative change catalyzed the development of specialized joint PME programs, including
those tailored for senior enlisted leaders.

Development of Senior Enlisted Joint Education
Programs

Initially, joint PME was predominantly officer-centric, with enlisted personnel receiving
limited formal instruction. Over time, recognizing the strategic importance of senior
enlisted leaders, military education institutions expanded their offerings:

- Joint Senior Enlisted Academy (JSEA): Established in 2004 at Naval Station Newport, Rhode
Island, the JSEA became the flagship program for senior enlisted joint PME, emphasizing
leadership, joint doctrine, and operational planning.
- Service-Integrated Courses: Each service developed its own senior enlisted joint PME
modules, often integrated into existing senior NCO academies.
- Online and Modular Learning: To adapt to operational tempos and geographic dispersal,
online courses and modular learning formats emerged, broadening access.

Current State of Senior Enlisted Joint PME

Today, senior enlisted PME is a comprehensive, multi-tiered system involving:

- Joint Senior Enlisted Academy (JSEA): The primary institution for senior enlisted joint PME.
- Service Component Courses: Additional courses that reinforce joint knowledge within
service-specific contexts.
- Continuing Education and Senior Enlisted Leadership Development Programs: Focused on
ongoing professional growth and strategic leadership.

---

Curriculum and Learning Objectives



Core Topics Covered

Senior enlisted joint PME curricula are designed to foster a broad understanding of joint
operations and leadership. The core topics include:

- Joint Doctrine and Policy: Understanding U.S. Joint Publication 1 (JP-1), JP-3, and other
doctrinal publications.
- Operational Planning: Concepts like the Joint Operation Planning Process (JOPP) and crisis
response.
- Strategic Leadership: Roles and responsibilities at the strategic level, including policy
development, resource allocation, and interagency coordination.
- Interoperability and Integration: Ensuring seamless collaboration among services, allied
nations, and intergovernmental organizations.
- Ethical and Cultural Competency: Navigating diverse environments, understanding
cultural nuances, and ethical decision-making.
- Communication and Advocacy: Effective communication strategies, senior enlisted
advocacy, and policy influence.

Instructional Approaches

To meet diverse learning needs, curricula incorporate:

- Case Studies: Analyzing historical and contemporary joint operations.
- Simulation Exercises: Role-playing and tabletop exercises simulating joint decision-
making.
- Guest Lectures: Insights from senior military leaders, policymakers, and subject matter
experts.
- Group Discussions and Team Projects: Promoting collaborative problem-solving and
leadership skills.
- Online Modules: Flexible learning options for geographically dispersed students.

---

Challenges Facing Senior Enlisted Joint PME

While the importance of senior enlisted joint PME is widely recognized, several challenges
hinder its optimal implementation and effectiveness:

Resource Constraints

Limited funding and staffing can restrict program expansion, update curricula, and facilitate
international or interagency participation.



Operational Tempo and Deployment Demands

The high operational tempo means many senior enlisted leaders have limited time away
from duty stations or deployments to attend intensive PME courses.

Maintaining Relevance and Currency

The rapidly evolving nature of warfare, technology, and geopolitics requires curricula to be
continuously updated, which can be challenging given bureaucratic processes.

Integration Across Services and Agencies

Achieving true jointness necessitates overcoming service-specific cultures, language
barriers, and institutional inertia.

Assessment and Accreditation

Measuring the impact of PME on leadership effectiveness and ensuring courses meet
evolving standards remains an ongoing concern.

---

Impact of Senior Enlisted Joint PME on Military
Leadership and Operations

Enhancing Interoperability and Cohesion

Senior enlisted PME fosters a shared understanding of joint doctrine, enabling more
cohesive planning and execution of joint operations. Enlisted leaders trained in joint
environments serve as vital connectors among services, ensuring seamless communication
and operational alignment.

Strategic Leadership Development

Graduates of senior enlisted joint PME are better equipped to serve in advisory roles,
command positions, and policy development, contributing to strategic decision-making and
force shaping.



Operational Effectiveness

Well-educated senior enlisted leaders contribute to mission success through effective
leadership, resource management, and cultural competence, especially in multinational
operations.

Professionalization and Cultural Change

The emphasis on joint education elevates the status of enlisted leadership, fostering a
culture of continuous learning, adaptability, and professionalism.

---

Future Directions and Recommendations

As the military continues to evolve in response to emerging threats and technological
advancements, senior enlisted joint PME must adapt accordingly:

- Incorporate Emerging Technologies: Use virtual reality, artificial intelligence, and cyber
domain education to prepare leaders for future conflicts.
- Expand International and Interagency Collaboration: Facilitate joint education with allied
nations and intergovernmental agencies to build interoperability.
- Enhance Online and Hybrid Learning Modalities: Increase access and flexibility through
digital platforms.
- Focus on Leadership in Complex Environments: Emphasize non-traditional threats such as
cyber warfare, information operations, and hybrid warfare.
- Continuous Feedback and Curriculum Review: Establish robust mechanisms for feedback
from graduates and operational commanders to ensure relevance.

---

Conclusion

Senior enlisted joint PME is a cornerstone of modern military professionalism, shaping the
leaders who operate at the nexus of strategy, policy, and operational execution. Its
evolution reflects the broader shift toward jointness in U.S. defense policy, emphasizing
interoperability, strategic acumen, and leadership excellence among the highest echelons
of enlisted service members.

While challenges remain—ranging from resource limitations to the need for curriculum
relevance—the ongoing commitment to senior enlisted joint education underscores its vital
role in maintaining a capable, adaptable, and unified military force. As future threats and
operational paradigms emerge, senior enlisted joint PME will continue to serve as a vital
instrument in cultivating the leadership needed to navigate an increasingly complex global



security environment.

In essence, senior enlisted joint PME is not merely a course of instruction but a strategic
investment in the leadership backbone of the U.S. military—ensuring that those who serve
at the highest enlisted levels are equipped to lead in joint, joint-interagency, and
multinational contexts.
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  senior enlisted joint pme: Commission on the National Guard and Reserves:
Transforming the National Guard and Reserves Into a 21st-Century Operational Force
Arnold L. Punaro, 2008-10 The Commission was chartered by Congress to assess the reserve
component of the U.S. military and to recommend changes to ensure that the National Guard and
other reserve components are organized, trained, equipped, compensated, and supported to best
meet the needs of U.S. nat. security. Contents: Creating a Sustainable Operational Reserve;
Enhancing the DoD¿s Role in the Homeland; Creating a Continuum of Service: Personnel Mgmt. for
an Integrated Total Force; Developing a Ready, Capable, and Available Operational Reserve;
Supporting Service Members, Families, and Employers; Reforming the Organizations and
Institutions That Support an Operational Reserve; and Commission for the Total Operational Force.
Illus.
  senior enlisted joint pme: Hispanic Sergeants Major "Sergeantos Mayores" Past to Present
3rd Edition Amador Medina, 2014-06-02 General history, medal of honor winners, biographies of
hispanic sergeants majors in the United Stated Army.
  senior enlisted joint pme: Strengthening U.S. Air Force Human Capital Management
National Academies of Sciences, Engineering, and Medicine, Division of Behavioral and Social
Sciences and Education, Board on Human-Systems Integration, Committee on Strengthening U.S.
Air Force Human Capital Management, 2021-03-02 The USAir Force human capital management
(HCM) system is not easily defined or mapped. It affects virtually every part of the Air Force because
workforce policies, procedures, and processes impact all offices and organizations that include
Airmen and responsibilities and relationships change regularly. To ensure the readiness of Airmen to
fulfill the mission of the Air Force, strategic approaches are developed and issued through guidance
and actions of the Office of the Deputy Chief of Staff for Manpower, Personnel and Services and the
Office of the Assistant Secretary of the Air Force for Manpower and Reserve Affairs. Strengthening
US Air Force Human Capital Management assesses and strengthens the various U.S. Air Force
initiatives and programs working to improve person-job match and human capital management in
coordinated support of optimal mission capability. This report considers the opportunities and
challenges associated with related interests and needs across the USAF HCM system as a whole,
and makes recommendations to inform improvements to USAF personnel selection and classification
and other critical system components across career trajectories. Strengthening US Air Force Human
Capital Management offers the Air Force a strategic approach, across a connected HCM system, to
develop 21st century human capital capabilities essential for the success of 21st century Airmen.
  senior enlisted joint pme: Transformation in Progress United States. Congress. House.
Committee on Armed Services. Oversight and Investigations Subcommittee, 2010
  senior enlisted joint pme: Career Progression Guide For Airmen: The Basics MARK C.
OVERTON, 2013-05-06 You’re considering joining or joined the United States Air Force (USAF). You
desire to put your best foot forward at your new job and achieve a rewarding career. To rally toward
your goal, “march in step’ ---work as a team---with proven strategies of success to “close ranks”---get
and stay ahead in your career---for building your leadership skills and earning your next stripe. This
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scaled down, second book in the Career Progression Guide for Airmen series ‘cuts to the chase’ and
walks you through career progression steps –from A to Z – allowing you to still hone in on the
hard-core information for leadership and promotion increase opportunities. As you near the
milestone of making the next rank, it then becomes a stepping stone for you to further mission
accomplishment and see, sense, and smell a ‘rewarding career’ fi nish line. You’re also supplied with
coaching and mentoring you must have for growth and value as a professional Airmen. The Basics
features inspirational lead-off chapter quotes, step-by-step arrangement of the performance report’s
accomplishment bullet statement’ sequence, which is important for documenting your job
performance, and a 6-point key summary to reinforce your learning and help you to keep your job
and career goals in sight. From goal setting, successfully performing to meet expectations, to
serving others and self, “The Basics” cuts to the quick and provides you the means to get the job
done well and touch and taste the promotion you earn! Chief Master Sergeant Mark C. Overton,
USAF (Retired), is a graduate of the USAF Chiefs’ Leadership Course and earned a masters degree
in computer resources and information management. During his twenty six years in the Air Force,
Chief Overton’s background includes various duties in 25 communications-computer systems
assignments and deployments at the unit, wing and numbered air force levels. Offering a rare
perspective of serving as a chief master sergeant, retiree, key spouse mentor, and federal civilian
employee, he has penned commentaries on leadership
  senior enlisted joint pme: Enhancing the Performance of Senior Department of Defense
Civilian Executives, Reserve Component General/flag Officers, and Senior Noncommissioned
Officers in Joint Matters Raymond E. Conley, 2008 Today's active-duty military has become
progressively more joint. But in recent years, U.S. joint military activities have also seen higher
participation rates by reserve component general and flag officers, senior civilians, and senior
noncommissioned officers. This report examines the preparation of reserve component general and
flag officers, senior civilians, and senior noncommissioned officers for participation in joint military
activities. The authors interviewed a select group of senior people who had served at the highest
executive levels of DoD and a number of senior members who had been identified as being
exemplars with respect to participating in joint activities. They then used this information to develop
their recommendations and worked with the appropriate OSD staffs to link them to possible
initiatives. -- publisher's website.
  senior enlisted joint pme: Chief Petty Officer's Guide, Third Edition Paul A Kingsbury,
2025-03-12 In this third edition of the Chief Petty Officer’s Guide, author Paul Kingsbury offers the
same caliber of wisdom and advice that has helped Chief Petty Officers (CPOs) succeed for decades.
Fully revised, this edition features updates to every chapter as well as a broader context, scope, and
audience. With the addition of guidance for Navy and Coast Guard chiefs of all experience levels,
aspiring petty officers seeking advancement to chief, and other leaders, this book is a vital tool for
anyone who wants to understand how great chiefs think, manage, and lead. Those striving to
improve as a chief, senior chief, or master chief will find this handbook an essential resource on how
to lead and manage strong maintenance and operational teams. Kingsbury provides key perspectives
on how chiefs can use power bases, influence tactics, and managerial skills to achieve mission
success at all levels of Navy and Coast Guard leadership. Chapters feature tools for self-assessment,
including explanations of the attributes, behaviors, and qualities that all petty officers (or any leader
or manager) should strive for.
  senior enlisted joint pme: The SAGE Encyclopedia of Online Education Steven L. Danver,
2016-04-15 Online education, both by for-profit institutions and within traditional universities, has
seen recent tremendous growth and appeal - but online education has many aspects that are not well
understood. The SAGE Encyclopedia of Online Education provides a thorough and engaging
reference on all aspects of this field, from the theoretical dimensions of teaching online to the
technological aspects of implementing online courses—with a central focus on the effective
education of students. Key topics explored through over 350 entries include: · Technology used in
the online classroom · Institutions that have contributed to the growth of online education ·



Pedagogical basis and strategies of online education · Effectiveness and assessment · Different types
of online education and best practices · The changing role of online education in the global
education system
  senior enlisted joint pme: Air Force Magazine , 1987
  senior enlisted joint pme: Career Progression Guide for Airmen MARK C. OVERTON,
2012-12-11 You’re considering joining or joined the Air Force team. You desire to put your best foot
forward at your new job. Maybe you already have your foot in the door and feel job contentment
eludes you. “March in step”---work as a team---with proven strategies of success to “close
ranks”---get ahead in your career. Where other books are theoretical and geared toward soldiers or
officers, Career Progression Guide for Airmen extends practical and insightful advice to develop
your knowledge and leadership skills to see, sense, and smell a rewarding career. You´re also
supplied with coaching you must have for growth as a professional Airman. Career Progression
Guide for Airmen features step-by-step arrangement of the performance report’s bullet statements’
sequence and 6-point chapter key summary to keep your job and career goals in sight. From goal
setting, performing to meet expectations, and serving, to transitioning, Overton covers your career
progress and provides you tools to get the job done well and touch and taste promotion!
  senior enlisted joint pme: Dept. of Defense Authorization for Appropriations for FY 2013,...S.
Hrg. 112-590, Pt. 1, 112-2 Hearings , 2013
  senior enlisted joint pme: Department of Defense Authorization for Appropriations for Fiscal
Year 2013 and the Future Years Defense Program: Military posture United States. Congress. Senate.
Committee on Armed Services, 2012
  senior enlisted joint pme: Department of Defense Appropriations for 2006: Secretary of
Defense and Chairman, Joint Chiefs of Staff United States. Congress. House. Committee on
Appropriations. Subcommittee on Department of Defense, 2006
  senior enlisted joint pme: Attitudes Aren't Free James E Parco, David A Levy, Daphne
DePorres, Alfredo Sandoval, 2023-06-01 In 2010, Attitudes Aren't Free: Thinking Deeply About
Diversity in the US Armed Forces was published. In 2017, it was placed on the Air Force Chief of
Staff's Reading List. Now, more than a decade later, with tens of thousands of copies in circulation
across government, industry and academia, it has become celebrated as a model for engaging in
critical discussions on social policy topics that span the spectrum of perspectives on religious
expression, race, gender and sexuality with contributions from the brightest voices within the US.
Since publication, the long-standing debates have continued on the proper role of religious
expression within military units. We have seen increasing levels of racial and gender diversity in the
senior leadership ranks. Don't Ask, Don't Tell was repealed by Congress. Transgender military
members have since been allowed to serve openly. Today, we continue to engage the traditional
ongoing dialogues but with a new focus on the #MeToo and #BlackLivesMatter movements within
society that have ultimately resulted in the transition of power between the 45th and 46th Presidents
of the United States. Tomorrow's leaders must not only understand the changing landscape of
societal attitudes of the citizens in which they serve, the mandates of our elected leaders that will
serve as the Commander-in-Chief of the US Armed Services, but also to best prepare to lead the men
and women of the armed services in the most effective manner possible. Volume I of tAtitudes Aren't
Free: Thinking Deeply About Diversity in the Armed Forces (2010) offered a framework for
improving social policy in the areas of religious expression, sexuality, race and gender by
showcasing the complexity through the use of opposing perspectives. Volume II reflects on the
progress made over the decade since, but instead of laying the groundwork of a plurality of
perspective as in Volume I, Volume II relies on the realities of the national, institutional and personal
levels using service members' lived experiences to develop a more robust understanding of life in
the military for individuals from increasingly more diverse backgrounds. Ultimately, though
reflective dialogue, Volume II seeks to explore and contrast the current social policies of the US
Armed Services with the rhetoric that military institutions continue to espouse around the same
topical areas addressed in the first volume. This is a Call to Action.
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Senate. Committee on Appropriations. Subcommittee on Department of Defense, 2008
  senior enlisted joint pme: Department of Defense Authorization for Appropriations for
Fiscal Year 2008 United States. Congress. Senate. Committee on Armed Services, 2008
  senior enlisted joint pme: Department of Defense Authorization for Appropriations for Fiscal
Year 2005 United States. Congress. Senate. Committee on Armed Services, 2005
  senior enlisted joint pme: Raising Thinking from the Tactical to the Operational Level United
States. Congress. House. Committee on Armed Services. Oversight and Investigations
Subcommittee, 2010
  senior enlisted joint pme: Thinkers and Practitioners United States. Congress. House.
Committee on Armed Services. Oversight and Investigations Subcommittee, 2010
  senior enlisted joint pme: Department of Defense Authorization for Appropriations for Fiscal
Year 2005, S. Hrg. 108-440, Part 1, February 4, 10; March 2, 4, 11, 23, 25; April 1; May 13, 2004,
108-2 Hearings, * , 2006
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